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Introduction
Numerically, the Inland Empire is one of the
largest and most rapidly growing economies
in the nation, similar to metro areas such
as Houston and Washington DC. In other
ways, however, the region does not look or
‘feel’ like a major economy because it lacks

The Inland Empire is the 13th largest MSA and
the 19th largest employment center in the United
States, but it had an average private sector payroll
wage of below $40,000 in 2015, lower than any
other major economy in the nation. High-wage job
sectors are significantly underrepresented in the
Inland Empire.

the critical professional job sectors that
are typical of large economies—and as a
result, has much lower average wages than
comparable metropolises. These issues
are closely connected to another critical
difference between the Inland Empire and
other large metros—the lack of a dense
urban job core, essentially a ‘downtown’.
High-income sectors such as professional
services, finance, and information

One other major difference between the Inland
Empire and its peer cities is that the IE has an
average job concentration of 647 jobs per square
kilometer— the lowest average job concentration of
any of the nation’s 48 largest economies and typical
of an economy less than half its size.
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technology tend to be clustered largely in
areas with high job density, a choice driven
by what economists refer to as ‘external
economies of scale.’
This report concludes that the Inland
Empire will need to focus on the
development of a dense job center, or
centers, if the region is going to rise to the

High wage industries, such as professional services,
finance, and information require the intense
specialization and knowledge sharing that comes
with employment-dense regions. High-wage
industries are more concentrated in job-dense areas
while lower-wage industries are more concentrated
in places with less job density.

next level of economic development. Such
a process is far more complicated than
‘build it and they will come’. It can only
take place if there is active government
intervention: To invest in necessary
infrastructure, to coordinate with private
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sector interests, and to alter local rules that
discourage this kind of change and growth.

The ‘economies of scale’ that are possible in urban
areas dense with jobs and people benefit certain
industries more than others, offsetting the higher
costs associated with job-dense locations.

Mind The Gap
The Inland Empire is far more than a bedroom community for the large coastal economies it borders. Based on
overall population and the size of the resident labor force, Riverside and San Bernardino Counties combine to be the
13th largest Metropolitan Statistical Area (MSA) in the United States1. The region has also been one of the fastest
growing; in 1980 the Inland Empire was ranked 23rd among MSAs in the nation. The only other economy to move
this fast up the ranking was Phoenix. While hundreds of thousands of Inland Empire residents commute west and
south on a daily basis for work, the two counties are also the location of employment for over 1.1 million payroll
workers, making it the 19th largest employment center in the nation, just behind St. Louis, Denver, and Baltimore,
and larger than Tampa, San Francisco, Pittsburgh, and San Jose.2

TABLE 1
2015 Private Sector
Employment Rankings
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by Region3

Rank
15

Region
San Diego CA MSA

2015 Average
Annual Pay

Average Job
Concentration

1,221,336

$53,746

2,133

16

St. Louis MO-IL MSA

1,203,540

$49,263

1,030

17

Denver CO MSA

1,165,946

$56,454

2,244

18

Baltimore MD

1,121,139

$54,089

1,534

19

Riverside-San Bernardino CA MSA

1,092,635

$39,424

647

20

San Francisco CA MSA

1,072,740

$99,209

12,584

21

Tampa-St. Petersburg FL MSA

1,061,419

$44,265

1,404

22

Pittsburgh PA MSA

1,034,884

$48,146

1,073

23

San Jose CA MD

987,967

$109,862

3,604

24

Orlando FL MSA

984,642

$41,699

1,251

25

Portland-Vancouver OR-WA MSA

969,903

$53,844

1,723

Despite the size and rapid growth of the Inland Empire
economy, the region has not attained the same urban status
as other places. It does not have the name recognition that
similarly ranked cities have, it’s not considered its own media
market, and you would be hard pressed to find the region
included in lists of top cities to live, or start or relocate a
business in. Indeed, it is the only metropolitan area ranked
among the nation’s top 25 employment centers without
at least one major league sports franchise. In the words of
Rodney Dangerfield, the Inland Empire gets no respect.
This lack of attention and understanding may well stem from
another characteristic of the Inland Empire economy, one
that makes the region stand out negatively as compared to
its peers—relatively low payroll earnings in the local labor
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Employment

market. The Inland Empire’s average private sector payroll
wage came in below $40,000 in 2015, lower than any other
major economy in the nation, including Orlando, Florida—an
economy that is dominated by tourism and theme parks,
traditionally low paid sectors.
Table 2 illustrates the Inland Empire’s employment structure
in terms of location quotients, which is defined here as the
ratio of the local share of employment in an industry relative
to the national share. If the quotient is greater than 1, the
sector is overrepresented locally, and if less than 1, the sector
is underrepresented. Compared to similarly sized cities, the
Inland Empire has a much higher than normal share of jobs in
the logistics, other, administrative, and retail sectors. Jobs in
these industries typically pay lower than average wages.

1. Metropolitan Statistical Areas (MSAs) are officially defined by the Federal Office of Management and Budget. In essence, an MSA is a region encompassing a large population and adjacent
communities that are highly connected to it.
2. The rankings are convoluted by the many definitions of an individual urban economy. The U.S. Census typically divides the nation into Metropolitan Statistical Areas or MSAs. Some MSA’s
are further divided into Metropolitan Divisions or MDs. For example, Orange and Los Angeles Counties are considered one MSA, but two MDs. For the purposes of the rankings in Table 1,
the data has been broken into MDs for analysis. We have used the largest 50 economies for this report.
3. Data is for private sector employment and is based on the sum of zip code level employment data from the County Business Patterns data.

TABLE 2
Local Employment
Location Quotients
by Region

Baltimore
MD
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Tampa
MSA

Avg

IE
MSA

Average
Wages

Logistics

0.99

0.94

0.89

0.68

0.87

1.82

$49,931

1.12

1.19

1.01

0.99

1.08

1.29

$58,434

Administrative

1.04

0.97

0.73

1.15

0.97

1.27

$38,084

Other

0.97

0.88

0.93

0.99

0.94

1.19

$35,991

Retail

0.96

0.87

1

1.12

0.99

1.17

$30,299

Wholesale

0.94

na

0.89

0.95

0.93

1.14

$73,705

Health care

1.19

0.79

1.18

1.01

1.04

1.02

$48,988

Hospitality

0.91

0.97

0.89

1.01

0.95

1.02

$20,116

Real Estate

1.03

na

0.77

1.03

0.94

0.91

$54,850

Manufacturing

0.54

0.61

0.95

0.62

0.68

0.88

$64,912

Entertainment

1.14

0.93

0.98

1.05

1.02

0.83

$36,025

Finance

0.92

na

1.05

1.31

1.09

0.62

$101,094

Professional

1.29

1.3

1.01

1.07

1.17

0.61

$90,808

Education

1.4

0.9

1.59

0.74

1.16

0.58

$48,157

Information

0.69

1.5

0.74

0.97

0.97

0.46

$95,321

Management

1.16

1.24

1.96

1.22

1.47

0.41

$115,102

A lack of higher paying sectors is typically blamed on low
educational attainment among the local labor force. There is
clearly a skills gap in the Inland Empire—42% of the workforce
have a high school degree or less—that is much higher than
the region’s peer cities, but it isn’t clear that the skills gap by
itself is sufficient to account for the structural gaps. Consider
that both Riverside and San Bernardino Counties have average
payroll wages that are 30% lower than Los Angeles County’s,
an economy that also has a large share of low-skilled workers.
Thirty-seven percent of LA’s workforce has a high school
degree or less, also higher than its peer cities.
In fact, it isn’t even clear which way causality runs. In other
words, it may not be that the large share of low skilled workers
in the region is causing lower local wages. Rather, it may be
that the large share of available low-skilled, low-wage jobs in
the local economy is responsible for the large share of lower
skilled workers in the region. Such a view is supported by
commute pattern studies that show higher skilled residents
of the Inland Empire are far more likely to commute out of

4.

Pittsburgh
MSA

Construction

In contrast, job sectors that pay higher than average wages
such as finance, professional services, information, education,
and management are underrepresented in the Inland Empire,
while they tend to be overrepresented in the region’s peer
cities. Given this distribution of employment, it isn’t surprising
that the Inland Empire maintains comparatively lower average
wages. The question is why higher wage sectors are so
underrepresented in the region relative to other economies of
roughly equal size.

3

Denver
MSA

the region for work than lower skilled residents. There simply
aren’t enough local employment opportunities for higher
skilled workers.
Another way the Inland Empire differs relative to other
similarly sized economies is that its employment base has
little concentration. The far-right column of Table 1 above
illustrates the weighted average of jobs per square kilometer
across all zip codes within each represented economy, with
the weight being the number of total jobs in that zip code.4
This is not the same as overall job density. Rather, it is an
estimate of how jobs in each of these economies tend to be
either clustered together or more spread out within the region.
The Inland Empire has the lowest average job concentration
of any of the nation’s 48 largest economies with an average
of 647 jobs per square kilometer. What this number indicates
is that the average job in the Inland Empire shares one square
kilometer with 646 other jobs. In contrast, Denver and San
Diego have concentrations above 2,000 jobs per square
kilometer—three times that of the Inland Empire. In San
Francisco, the average concentration is over 12,000 jobs per
square kilometer.

Data comes from the U.S. Bureau of Labor Statistics’ County Business Patterns information and represents the weighted average of the number of jobs per square kilometer as calculated
at the zip code level. The number of jobs was used as the weight for summing to the MSA or MD level. This is not a perfect measure of job concentrations, given the differences in the
sizes of zip codes. Regions with larger zip codes, on average, could well have their totals biased downwards. But it is the best measure possible given the available data.
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Graph 1 illustrates the relationship between the size of an economy and its concentration
of jobs. In general, there is a positive relationship between these two statistics (larger
economies have greater job concentration and greater job concentration exists in larger
economies)—but not always for obvious reasons. Adding more jobs to a largely waterlocked
location such as San Francisco is clearly going to generate greater job concentration. But
most MSA’s don’t have such geographic constraints. Pittsburgh, Denver, St. Louis, and
San Diego have plenty of space to expand into, but still have developed relatively high
concentrations of employment, higher than the Inland Empire. In fact, the Inland Empire
stands out as having much lower job concentration than other economies its size—it has a
degree of job concentration that is typical of an economy less than half its size.
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Graph 2 examines more closely the difference in job
concentration between the Inland Empire and similarly sized
economies. The X-axis shows the relationship between the
ordered job density within specific zip codes, and the Y-axis
shows the cumulative share of employment. The graph
illustrates, for example, that in San Diego, Tampa, and Denver
roughly 30% of all jobs are located in zip codes that have less
than 1,000 workers per square kilometer (Log 7). In contrast,
60% of jobs in Pittsburgh and the Inland Empire are in similarly
low-density environments.
The Inland Empire stands out even more singularly in highdensity zip codes. Only 10% of the region’s employment is in
an area with more than 3,000 jobs per square kilometer (log
8). Every comparably sized economy in the nation has 20%
to 30% of their employment in areas with more than 3,500
jobs per square kilometer. The densest job center in the entire
Inland Empire has about 3,500 workers per square kilometer
(log 8.15). Pittsburgh in particular stands out as a relevant

comparison. Like the Inland Empire, much of Pittsburgh’s job
base is relatively spread out and exists in low concentration
environments—but the area still has a very dense jobs core,
with 15% of all its jobs in areas with more than 8,000 workers
per square kilometer.
Areas of high job concentration are easy to identify. They are
the ‘downtowns’ and job centers of the urban world, clusters
of tall buildings that sit at the heart of most metropolises. They
are also the occasional satellite center to a large downtown or
job center.5 Despite its relative size, the Inland Empire simply
does not have this level of dense job concentration. Consider
that the tallest building in the entire two-county region is
a 27-story hotel attached to the Morongo Casino situated
in a largely rural area between Redlands and Palm Springs.
The largest office building in the region is in the City of San
Bernardino and is only 9 stories tall.

Job Density and
Industrial Structure
Why does job concentration matter? To understand its relevance to economic development, we have to
consider how different sectors of the economy aggregate into different regions based on density. Regional
planners often use location quotients to show the relative share of local employment to national or state
ECONOMY WHITE PAPER SERIES

employment. The same concept can be used to measure industries across job zones with different levels of
employment concentration. Specifically, in this analysis, we estimate the average share of establishments within
a specific industry in zip codes with similar degrees of job density. We then compare those findings to the
average industry share across all ranges of zip codes.6 These metrics are displayed in Table A (Appendix).

Importantly, this data has been collected only for zip codes
within the largest 100 MSA’s in the United States. This means
we are measuring how jobs allocate themselves within large
metropolitan regions, not the differences in the distribution
of jobs and firms between small MSA’s/rural areas relative to
larger ones.
Based on this analysis, a very clear pattern of establishment
distribution is observed. Establishments in certain industries
are mainly found in areas of high job concentration, while
those in other industries are found largely in areas of low

5

job concentration. Jobs in agriculture, construction, heavy
transportation, and waste remediation are, unsurprisingly,
heavily located in areas with low to middle job concentration,
generally in the peripheral portions of the city or urban area.
The same holds true for big box stores, nursing facilities, and
some manufacturing and warehousing facilities. All of these
industries tend to pay low-to-medium average wages. Highwage industries, including professional and technical services,
tech manufacturing, finance, and information technology are
all far more prevalent in regions with high job concentration.

5. Downtown clearly dominates as a major job center in Los Angeles, but there are other clusters of high density in Burbank, Glendale, Beverly Hills through West Los Angeles, El Segundo and
Long Beach.
6. We use ‘establishments’ as this is the only detail provided by industry in the public version of the zip code level data. These results could be affected as we believe there is a systemic bias
in the number of workers per establishment in low versus high density zones. Observationally, we tend to see the opposite in practice—which would make the wage impact even more
pronounced.

indicate that not only do high-end,
high-wage sectors tend to concentrate
in dense job cores, but the high-end
divisions of some low-wage sectors
do, as well. This is not always the case,
however. Restaurants are also modestly
more prevalent in areas with high job
concentration, but pay, on average,
low wages. This is likely because there
is an ubiquitous need for food service
everywhere, indicating that this sector
would not self-sort itself into specific
types of job centers.

Table 3 illustrates the average wage
within a variety of location quotient
groupings. The average payroll wage
for workers in sectors that are highly
overrepresented in regions with high
job density (1.3), is over $97,000 per
year. These are the very sectors that the
Inland Empire is missing from its overall
industrial mix, helping to demonstrate
how a lack of job concentration is
directly related to the distribution of
industries across a region, and thus
effects wages in that region.

$250,000

GRAPH 3
Location Quotient
and Wages
by 3 Digit NAICS

Average Annual Wage 2015
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Graph 3 illustrates the relationship
between high job concentration areas
and average wages by 3-digit NAICS
industries (drills to the subsector
level). A clear upward relationship is
observed between these two series,
albeit with some outliers. For example,
apparel manufacturing, which is a
low-wage industry, has the greatest
location quotient for areas with high
job concentration. But this is likely
because these are high-end fashion
operations, rather than true large-scale
clothes making operations. This may

$200,000

$150,000

$100,000

$50,000

$0

0.0

0.5

1.0

1.5

2.0

Location Quotients for High Job Concentration Zip Codes

6

2.5

3.0

TABLE 3
Average Wages by
Location Quotient
High Concentration Regions

Location Quotient

Employment (in millions)

Average Wage

< .7

21.9

$40,900

.7-.9

18.4

$50,138

.9-1

21.2

$54,744

1-1.1

22.6

$27,073

1.1-1.3

15.6

$60,065

> 1.3

17.3

$97,398
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To understand why high-wage industries aggregate in areas
with high job density, it is helpful to first consider why they do
not. A clear downside to locations with high job concentration
is the high cost of land. When many companies are competing
for a limited amount of space, prices are pushed upwards.
Building regulations, fees, red tape and other kinds of zoning
laws further constrain the amount of land that can be used,
adding to the costs.7 These costs then filter through the entire
economic system, resulting in higher rent and construction
costs, and increasing the cost of basic services supplied in job
dense places. This is why New York and San Francisco are two
of the most expensive cities to live and work in the nation.
And of course, high concentrations of jobs and people also
lead to non-pecuniary costs such as traffic congestion.8
If the ground level cost of operations were the primary driver
of how businesses choose their locations, then there should
be no zones of highly concentrated jobs—no downtowns. Of
course, there are plenty of downtowns—sufficient proof that
there must be enough positive value to heavy employment
concentration that it offsets these higher costs. Urban
economists refer to such positive gains as external economies
of scale. In essence, scale economies allow firms to reduce
their average cost per unit as production increases. This
phenomenon increases firm productivity, leading to lower
prices and increased profits.

non-space-intensive sectors will see enough of a beneficial
offset in costs and naturally accumulate in such dense job
centers. This explains much of the relationship observed
between Table 3 and Graph 3: High wage industries, such as
professional services, finance, and information require the
intense specialization and knowledge sharing that comes with
employment dense regions, and locate themselves in city
centers.
Such job and population concentration also allows for another
form of non-pecuniary value. High-density regions have a
higher than average concentration of cultural attractions from
artistic, music, and sports venues to museums and zoos. The
high concentration of restaurants in these areas allows for
extreme cuisine specialization and a wide variety of choices.
Density also demands and prompts a high prevalence of useful
infrastructure, such as large airports with many flight options.
These attributes and conveniences are attractive to people
and many choose or desire to live in dense urban regions
despite the higher cost of living. This highlights the idea that
job-dense areas not only employ highly skilled, highly paid
workers, but are able to retain them within the community
due to the lifestyle benefits they can offer.

Scale economies are possible in dense, urban areas as a
result of reduced transport costs and what economists
call “knowledge spillovers.” In other words, close physical
proximity to suppliers and/or clients reduces the amount
of time it takes to make transactions, which decreases
production costs. Furthermore, access to a deep and wide
labor pool of potential workers, and equivalently, the ability to
find highly specialized workers, are clear efficiency advantages
that result from being close to many peer and non-related
companies and workers. These cost-benefit decisions will vary
by industry.
Some industries, particularly those that are space-intensive
or employ relatively low-skilled workers, will find that these
benefits do not offset the costs sufficiently and will choose
to locate in less job-dense areas of a region. High-skilled,

7

7. Glaeser, E., Gyourko, J., (2002). Zoning’s Steep Price. Regulation, Vol. 25, No. 3, Fall 2002. The authors of this study, leading figures in the field of urban economics, found that land-use
regulations are responsible for the high housing costs in major metro areas in California and elsewhere around the country. Housing prices go up when the price of land increases, which is
almost always caused by land use policy.
8. Traffic congestion is a well-known, major cost associated with urban density. Indeed, congestion results in lost time to the commuter, which equates to wasted fuel and lost productivity
to the economy, in general. In 2014, researchers at the Texas Transportation Institute found that traffic congestion cost the U.S. economy $160 billion. This same study estimated the cost
per Inland Empire commuter at over $1,300 per year. See Schrank, D., Eisele, B., et al., (2015, August). 2015 Urban Mobility Scorecard (Rep.). Retrieved November 10, 2017, from The Texas
A&M Transportation Institute and INRIX website: https://static.tti.tamu.edu/tti.tamu.edu/documents/mobility-scorecard-2015.pdf

The Inland Empire is a large economy, but doesn’t look like
one. The region lacks dense job zones, and as a consequence,
also lacks the high-skilled, high-wage jobs that tend to locate
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Time to
Grow ‘Up’,
Inland Empire

don’t exist in the region is a complex question, but one that must
be examined since the area will need to develop dense job zones
if it is to escape its current limitations and become the economy
it clearly has the potential to be.

Historic legacy plays some role. The region has grown from
a scattering of small cities that never had an historic core in
the same way that most other cities have had and have built
upon over time. The largest cities in both Riverside and San
Bernardino Counties account for less than 10% of the Inland
Empire’s population. In contrast, most MSAs in the United
States are dominated by one large city, and that tends to be
where the downtown exists and has been developed over the
decades.
But these issues do not necessarily prevent the creation of
job concentration. Orange County once looked much like the
Inland Empire and is still made up of many small cities. But
areas of job concentration have emerged in the last three
decades in Orange County. Similarly, Glendale and Burbank
have managed to create their own areas of dense employment
despite being smaller cities within the Los Angeles region and
being in relatively close proximity to ‘Downtown Los Angeles’.
Part of this stems from organized leadership. In Orange
County, the Irvine Company has played a critical role and
the Bunker Hill Redevelopment Project was a necessary
undertaking in creating the ‘Downtown Los Angeles’ we

8

themselves in employment dense locations. Why such zones

know today. Employment dense centers simply do not grow
organically. The Inland Empire has not had a guiding entity in
the past, but will need a strong organized authority to steer
the region toward a plan for density. Initially, this will be a
significant managerial and operational undertaking, but it will
prove a worthwhile investment in the long term.
Planning for a job-dense Inland Empire will require more than
‘build it and they will come’. Rather, local authorities will need
to create necessary zoning changes, invest in infrastructure,
and coordinate private sector investments to make the overall
effort successful. NIMBY’ism (localized anti-development
sentiment) will be a substantial barrier to densification efforts.
The first step in overcoming these challenges is to inform the
citizens, workers, businesses, and government leaders of the
Inland Empire about the important and beneficial economic
effects of having regions of high job density. The Inland
Empire can learn from the mistakes of other metro regions
and properly plan for the inevitable challenges that face dense
economies. If it can make the necessary adjustments now, the
region will become a formidable economic force in the future.

9. One way to measure the importance of close proximity and knowledge spillovers is through patent issuance. A 2007 study found that, controlling for other factors, a city with twice the
employment density of another will have 20% more patents issued. This supports the theory that idea-reliant industries benefit from being physically located near each other. Carlino, G.
Chatterjee, C. and Hunt, R. (2007), Urban Density and the Rate of Invention. Journal of Urban Economics.

Appendix
TABLE A
Location Quotients
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by Job Concentration
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NAICS 315 Apparel manufacturing

< 400psk

400-3000 psk

>3000 psk

0.37

0.76

2.56

NAICS 519 Other information services

0.73

0.71

2.1

NAICS 711 Performing arts and spectator sports

0.61

0.78

2.08

NAICS 512 Motion picture and sound recording industries

0.53

0.82

2.03

NAICS 515 Broadcasting, except Internet

0.53

0.79

2

NAICS 211 Oil and gas extraction

0.88

0.64

1.93

NAICS 525 Funds, trusts, and other financial vehicles

0.6

0.81

1.93

NAICS 518 Data processing, hosting and related services

0.54

0.9

1.67

NAICS 523 Securities, commodity contracts, investments

0.69

0.89

1.66

NAICS 511 Publishing industries, except Internet

0.7

0.86

1.64

NAICS 481 Air transportation

0.62

0.91

1.63

NAICS 712 Museums, historical sites, zoos, and parks

1.32

0.68

1.61

NAICS 483 Water transportation

0.81

0.86

1.49

NAICS 533 Lessors of nonfinancial intangible assets

0.67

0.94

1.42

NAICS 551 Management of companies and enterprises

0.55

1.02

1.4

NAICS 487 Scenic and sightseeing transportation

1.1

0.82

1.37

NAICS 424 Merchant wholesalers, nondurable goods

0.72

0.97

1.33

NAICS 541 Professional and Technical Services

0.83

0.93

1.32

NAICS 316 Leather and allied product manufacturing

1.08

0.82

1.31

NAICS 334 Computer electronic product manufacturing

0.8

1.05

1.28

NAICS 448 Clothing and clothing accessories stores

0.65

1.05

1.25

NAICS 531 Real estate

0.87

0.94

1.24

NAICS 488 Support activities for transportation

0.9

1.04

1.2

NAICS 485 Transit and ground passenger transportation

0.83

0.99

1.19

NAICS 323 Printing and related support activities

0.76

1.05

1.18

NAICS 622 Hospitals

0.94

0.98

1.15

NAICS 311 Food manufacturing

0.88

1.01

1.13

NAICS 423 Merchant wholesalers, durable goods

0.79

1.07

1.12

NAICS 517 Telecommunications

0.83

1.02

1.12

NAICS 813 Membership associations and organizations

1.18

0.9

1.09

NAICS 335 Electrical equipment and appliance mfg.

1.02

1.04

1.08

NAICS 812 Personal and laundry services

0.9

1.02

1.08

NAICS 722 Food services and drinking places

0.93

1

1.07

NAICS 313 Textile mills

1.29

0.83

1.06

NAICS 339 Miscellaneous manufacturing

0.89

1.04

1.04

NAICS 445 Food and beverage stores

0.89

1.04

1.03

NAICS 721 Accommodation

1.13

0.93

1.03

NAICS 611 Educational services

0.87

1.05

1.01

NAICS 325 Chemical manufacturing

1.04

1.06

1

Appendix
TABLE A
Location Quotients
by Job Concentration

NAICS 524 Insurance carriers and related activities

ECONOMY WHITE PAPER SERIES

400-3000 psk

>3000 psk

0.91

1.05

1

NAICS 621 Ambulatory health care services

0.84

1.09

0.99

NAICS 446 Health and personal care stores

0.87

1.06

0.99

NAICS 492 Couriers and messengers

0.87

1.09

0.98

NAICS 314 Textile product mills

1.02

1.04

0.98

NAICS 442 Furniture and home furnishings stores

0.84

1.1

0.97

NAICS 337 Furniture and related product manufacturing

1.29

0.94

0.96

NAICS 522 Credit intermediation and related activities

0.98

1.04

0.95

NAICS 532 Rental and leasing services

0.9

1.09

0.95

NAICS 443 Electronics and appliance stores

0.85

1.12

0.94

NAICS 453 Miscellaneous store retailers
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< 400psk

1

1.03

0.94

NAICS 454 Nonstore retailers

1.12

0.98

0.93

NAICS 322 Paper manufacturing

1.12

1.08

0.91

NAICS 624 Social assistance

0.98

1.07

0.9

NAICS 332 Fabricated metal product manufacturing

1.27

1.03

0.9

NAICS 312 Beverage and tobacco product manufacturing

1.46

0.85

0.9

NAICS 451 Sporting goods, hobby, book and music stores

0.93

1.09

0.89

NAICS 336 Transportation equipment manufacturing

1.33

1.01

0.89

NAICS 561 Administrative and support services

1.12

1

0.89

NAICS 213 Support activities for mining

1.71

0.76

0.89

NAICS 221 Utilities

1.7

0.77

0.88

NAICS 493 Warehousing and storage

0.91

1.18

0.87

NAICS 333 Machinery manufacturing

1.3

1.04

0.86

NAICS 425 Electronic markets and agents and brokers

1.1

1.04

0.86

NAICS 326 Plastics and rubber products manufacturing

1.28

1.06

0.84

NAICS 811 Repair and maintenance

1.2

1.08

0.78

NAICS 331 Primary metal manufacturing

1.38

1

0.77

NAICS 114 Fishing, hunting and trapping

1.87

0.73

0.77

NAICS 486 Pipeline transportation

1.82

0.79

0.74

NAICS 713 Amusements, gambling, and recreation

1.34

1

0.71

NAICS 444 Building material and garden supply stores

1.41

1

0.71

NAICS 236 Construction of buildings

1.45

0.97

0.71

NAICS 321 Wood product manufacturing

1.81

0.84

0.68

NAICS 327 Nonmetallic mineral product manufacturing

1.72

0.91

0.65

NAICS 623 Nursing and residential care facilities

1.22

1.13

0.64

NAICS 441 Motor vehicle and parts dealers

1.29

1.13

0.64

NAICS 452 General merchandise stores

1.33

1.07

0.63

NAICS 484 Truck transportation

1.45

1.05

0.62

NAICS 562 Waste management and remediation services

1.58

0.97

0.61
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NAICS 238 Specialty trade contractors

< 400psk

400-3000 psk

>3000 psk

1.6

0.99

0.59

NAICS 237 Heavy and civil engineering construction

1.76

0.9

0.58

NAICS 324 Petroleum and coal products manufacturing

1.59

1

0.55

NAICS 447 Gasoline stations

1.52

1.06

0.55

NAICS 115 Agriculture and forestry support activities

2.88

0.59

0.23

NAICS 212 Mining, except oil and gas

2.91

0.57

0.21

NAICS 113 Forestry and logging

3.73

0.2

0.11
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